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stablc adrninístraíion basod ön ĉpcrtisc, ptofessional pcxtbnnaace snd loyal5 fuifílownt of 4u<y ond, o» widv tö wns&tfc’ aiacíor halancing ont tb? póUcy-scctor in vdndrpoðiUclaxis wotíc* TIlC obllgations jdcxivíng jrom tfais can only b» appropríQtcly falfílícU by puOlic knployœs tksý aré ia Jrpö^^no be ablcio faifinfe tefeks askenicU to t&eni inasituation 1 . jnvolvrag ncutrality of •jntercsts, personal rcsponsibilily aad kidepeiideiice 6om cxtcmal JnflugncesL Pmömi Md lÍBBg~lftdá3epdgnce preserve th& valnfeg friint̂charactcrize a sýstcm ofĵ vetnrnettt bascd on. thc ruie of law'.and arö gimmotood by lcgal safcguards for lífolóng émploymcnt Ihís is óf course lixnltcd by 'tbe consttaínt that tbe employea in question latgfbe áéntally and phy«icíUly «bW,to felfíl his WK Jutlcs (abllíty to wotk). If tHis is not thc caie, the employee in qucstioii is transferred to retirement status- The. defioition of öftcí wiirdi tn# _occiicf«!̂  of <vorJ;
G ^u^éd^crtxtxSm Q  to oé^odcnvcrb íu ibcriaicíost'öf p&VWg g íirtífhrrn^stgm find qvoídmg
conflicts and, as such, < ^  nbt stand ín contradiciion taíhcprincxpies at haníl íri any evení, - 
economic secnríty mustbe guirantced on tjjc basis of&n age-rclaí&d or ̂ ik-dísítbility-xelaxeíl 
system pf pcnsions. 'Ás aácxception to tbe prindple ofiife-long cmployment, tlícre are timé* 
timited periods of cmployment fór purposcs of training and of testing qxialifícations .dqring a 
probatíonary periocyE^affe inrenriwliíUead ín-p«tmqa^it cmpluymcat andrag lw ^ito  not* call tbe prínciplc intp' qctcsrioíi.
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